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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SADGURU GADAGE MAHARAJ COLLEGE KARAD

Name of the head of the Institution

Dr. Mohan M Raj nane

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02164271346
Mobile no. 9423271523

Registered Email

sgnkar ad@ahoo. com

Alternate Email

dr mrohanr aj mane@nai | . com

Address Al p- Vidyanagar , Karad
City/Town Kar ad

State/UT Mahar ashtra

Pincode 415124

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

10-Jun- 2019

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr.Grish B. Kalyanshetti

Phone no/Alternate Phone no.

02164271346

Mobile no.

9763140633

Registered Email

gi rish. kal yanshetti @nmail.com

Alternate Email

sgnkar ad@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sgm edu. i n/ naac/ eyJpdi | 6l
nt t ZUSOoTHBI V29aaHpnNVFET2t | TWIPSI sl nZh
bHVI | | oi OXMbaXFFZHF1Q1JBXCIPZ3FKdj dKYI E
9PSI sl mlhYyl 61 ] JhZDN M2 OGV] N2EOMAQY OD
MAYTh] ONM | MESYWRYZzYzM EINTN MzVj NDhil Z
GAMIk4ZGAI mve QLMZ| n7GQ f Q==. ht m

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sgm edu. i n/ naaccal ender . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecledlaon Period From Period To
3 A+ 3. 63 2017 02- May- 2017 01- May- 2022
2 A 3.11 2010 28- Mar - 2010 27- Mar - 2015
6. Date of Establishment of IQAC 21-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.sgm.edu.in/naac/eyJpdiI6ImttZU5oTHBiV29aaHpmNVFET2tjTWc9PSIsInZhbHVlIjoiOXM5aXFFZHF1Q1JBXC9PZ3FKdjdKYlE9PSIsIm1hYyI6IjJhZDNjMmQ2OGVjN2E0MWQyODM4YThjOWJjMmE5YWQ2YzYzMjE1NTNlMzVjNDhlZGM4MTk4ZGJmMzQ1MzlmZGQifQ==.htm
http://www.sgm.edu.in/naac/eyJpdiI6ImttZU5oTHBiV29aaHpmNVFET2tjTWc9PSIsInZhbHVlIjoiOXM5aXFFZHF1Q1JBXC9PZ3FKdjdKYlE9PSIsIm1hYyI6IjJhZDNjMmQ2OGVjN2E0MWQyODM4YThjOWJjMmE5YWQ2YzYzMjE1NTNlMzVjNDhlZGM4MTk4ZGJmMzQ1MzlmZGQifQ==.htm
http://www.sgm.edu.in/naac/eyJpdiI6ImttZU5oTHBiV29aaHpmNVFET2tjTWc9PSIsInZhbHVlIjoiOXM5aXFFZHF1Q1JBXC9PZ3FKdjdKYlE9PSIsIm1hYyI6IjJhZDNjMmQ2OGVjN2E0MWQyODM4YThjOWJjMmE5YWQ2YzYzMjE1NTNlMzVjNDhlZGM4MTk4ZGJmMzQ1MzlmZGQifQ==.htm
http://www.sgm.edu.in/naac/eyJpdiI6ImttZU5oTHBiV29aaHpmNVFET2tjTWc9PSIsInZhbHVlIjoiOXM5aXFFZHF1Q1JBXC9PZ3FKdjdKYlE9PSIsIm1hYyI6IjJhZDNjMmQ2OGVjN2E0MWQyODM4YThjOWJjMmE5YWQ2YzYzMjE1NTNlMzVjNDhlZGM4MTk4ZGJmMzQ1MzlmZGQifQ==.htm
http://www.sgm.edu.in/naac/eyJpdiI6ImttZU5oTHBiV29aaHpmNVFET2tjTWc9PSIsInZhbHVlIjoiOXM5aXFFZHF1Q1JBXC9PZ3FKdjdKYlE9PSIsIm1hYyI6IjJhZDNjMmQ2OGVjN2E0MWQyODM4YThjOWJjMmE5YWQ2YzYzMjE1NTNlMzVjNDhlZGM4MTk4ZGJmMzQ1MzlmZGQifQ==.htm
http://www.sgm.edu.in/naac/eyJpdiI6ImttZU5oTHBiV29aaHpmNVFET2tjTWc9PSIsInZhbHVlIjoiOXM5aXFFZHF1Q1JBXC9PZ3FKdjdKYlE9PSIsIm1hYyI6IjJhZDNjMmQ2OGVjN2E0MWQyODM4YThjOWJjMmE5YWQ2YzYzMjE1NTNlMzVjNDhlZGM4MTk4ZGJmMzQ1MzlmZGQifQ==.htm
http://www.sgm.edu.in/naaccalender.php

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Wor kshop on | PR 20- Sep- 2020 70
1
Guest Lecture at Arts and 08-Jan- 2020 24
Conmrer ce Col | ege Undal e 1
Guest Lecture at 17-Jan- 2020 12
Vi j ayadevi Desai Seni or 1
Col | ege, Doul at nagar
Guest Lecture at Arts and 20-Jan- 2020 22
Commer ce Col | ege, 1
Koyananagar
A Two Day Nati onal 04- Feb- 2020 140
Sem nar on RAF of NAAC 2
Two Day National Wrkshop 17- Feb- 2020 120
on | CT Enabl e Pedogogy 2
Two Day National Sem nar 28- Feb- 2020 140
on Research Qutl ook 2
One Day Workshop on 13- Mar - 2020 150
Admi nistrative Staff on 1
O fice Presentation and
Docunent ati on
Two Day National Sneinar 14- Mar - 2020 110
on Prepreation of II1QA 2
and SSR
Onl i ne Webi nar on Snart 24- Apr - 2020 110
Tool s for Teaching and 1
Resear ch
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
S. G M Col | ege, k Conmponent 8 RUSA 2019 50000000
arad 1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6326_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6326_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6326_Formation.pdf

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inplenmentation of Academ c Autonony 2. Conpliance of NAAC Recommendati ons 3.
Submi ssi on of AQAR 2018 19 4. Conducting activities as per Detail ed Project
Report submitted to RUSA 5. Organi zation of International Conference: 6. ICT
enabl ed Teaching 7. Proposals for UGC STRIDE SCHEME: 8. Organisation of Wrkshop
on PR 9. Initiation of Academ c Prograns from 2020:21 10. |nplenentation of
UGCPARAMARSHA 11. The conduct of the Academic and Administrative Audit 12.
Conduct of a Geen Audit, Gender Audit, Power Audit 13. Subm ssion of Reports 14.
Regi stering and submtting data for ranking surveys 15. Academ c Cal endar 16.
Facul ty devel opment through the conduct of need based programmes/Wrkshops /
Sem nars for the staff. 17. Wbsite Updation, Online Feedback from stakehol ders,
Alumi data base expansion 18. Perspective Plan of the College 19. | QAC Meeti ngs
O her Activities

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

10. To constitute ED cell 2. 10. Constituted and Entrepreneurship
Restructuring of the curricula of First |and devel opnent cell

year UG and PG programin Arts,
Commerce & Science streans .

9. To initiate career oriented courses [9. Initiation of carrier oriented

under RUSA course in Insurance ,dS and Tally ERP
9.0.

8. To start the Professional courses in|8.Initiation of professional prograns

Beauty and wel | ness and fashion in Beauty parlor and Fashi on desi gning.

Desi gni ng

7. To initiate M SC programes in 7. Initiation of M Sc. progranms in

Physi cs and Anal ytical Chenistry Physi cs and Anal ytical Chem stry .

6. To propose and inplenent the UGC 6. | nplenentati on of UGC PARAVARSH

PARAVARSHA schene : Sel ected 9 nentee colleges from

the vicinity and organi zed guest

| ecture session and National |evel 5
sem nars and conferences addressing the
criteria of NAAC : SSR

5. To inplenment the RUSA DPR of 5. Avail ed RUSA Conponent 8 Grant:
Conponent 8 | mpl emented the Detail ed project report



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6326_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6326_Contribution.xls

4. To redisgn the Examination pattern
under Aut onomny

4. Redesigning of Exam nation pattern :
Adopt ed SEE for 60 Marks and CCE for 40
Marks for first year UG and PG cl asses

3. To introduce the Dual programe for
the first year UG & PG cl asses:
Certificate

3. Introduction of Dual program for
first year UG students in all streans :
22 Certificate |l evel courses

2. To Redegin and restruture the
curricula of first year UG & PG cl asses

2. Restructuring of the curricula of
First year UG and PG programin Arts,
Conmer ce & Sci ence streans .

1. To inplenment Academ c Autonony from
June 2019

1. Inplenentation of Academ c Autonomny

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body, CDC 15- Apr-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 28- Apr-2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur managenent has devel oped HRVS
systemfor all its enployees through
whi ch the personal as well as
professional data is collected and is
accessed when required. These
information systemis designed for

adm ni strati on and managenent of
educati on organi zati on where nmanagenent
can generate any reports they require
to run the college effectively.
Information is available at fingertips
to make fast decisions and execution.
This college MS software tool shows
summari zed data transacted at other
nmodul es of col | ege nanagenent. Vari ous
sunmmari zed required information is
avai |l abl e over the dashboard. MS
dashboard shows fee category w se



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6326_Quality.xls

student data, current transaction data
entry details, current adm ssion status
for all classes, caste wi se statistica
reports, adm ssion fee sunmary report,
library status details etc. Apart from
this it lets us know status of admitted
and vacant seats available in the
institutions. Details of fee collected
class wi se, cast category wi se and fee
category w se analysis. This tool is
desi gned keepi ng admni ni strator

requi renment on top priority and sol ves
every query of administrator. MS
manager can evaluate and efficiently
manage departnments within an

organi zation. Al past, present
information is helpful in decision
meki ng and desi gni ng new strategy of
organi zation. In this coll ege SRPD

sof tware devel oped by the Shivaji

Uni versity Kol hapur is being accessed
along with ERP software devel oped by
KBP Col | ege of engineering Satara is
bei ng used to carry out autononous
col | ege exam nati on work. Managenent

I nformati on System Report are the
reports which give us the clear picture
of finance departnents. This can help
the institute to inprovise its
processes. Daily reports are prepared
for the fees received, outstanding
anount for every students etc. List of
defaulter students is extracted and
those are intimated to the concerned

t hrough enmils or manual ly.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

19-105 / 19-205
19-106 / 19-206 19-

BA ENGC1 / ENGC2 English (com) 11/ 06/ 2019
MARC1 / MARC2 HI NC1 Marat hi (com)
/ H NC2 SANC1 / H ndi (com)
SANC2 SMC1 / SMC2 Sanskrit (com
Scientific Method
(com) Science
Technol og
BCom 19-101 / 19-201 " English " 11/ 06/ 2019
19-104 / 19-202 Principal O
19-103 / 19-203 Busi ness Managenent
19-102 / 19-204 Fi nanci al

Accounti ng Busi ness
Econoni cs Paper




"Princi
BSc BSCE121 BPT101 / Physics Chenistry 11/ 06/ 2019
BPT201 BCT101 Bot any Zool ogy
/ BCT201 BBT101 / M cr obi ol ogy
BBT201 BzZT101 / El ectronics
BZT201 BM T101 / Mat hermat i cs
BM T201 BET101 / B | Computer Science
Statistics
BCA 19-171 19-172 / Fundanent al of 11/ 06/ 2019
19-272 19-173 Conput er
19-174 19-175 Programming in 'C
19-271 19-273 I &Il Principals
19-274 19-275 of Managenent
Fi nanci al
Accounting O
VA MARC21/ MARC23 English, MArathi, 11/ 06/ 2019
MARC21/ MARO23 H ndi, Psychol ogy,
MARC22/ MARC24 Political Science,
MARC22/ MARCR24 Hi story, Econonics,
HI NC21/ Hl NC24 Soci ol ogy
HI NC22/ HI NC25
HI NC23/ HI NC26
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BVoc

Hot el

Managenent and
Catering
Technol oy

Di pl oma Course

07/ 10/ 2019

HMCT

07/ 10/ 2019

BVoc

Fashi on
Desi gni ng
Technol oy

D pl oma Cour se

07/ 10/ 2019

FD

07/ 10/ 2019

BVoc

Par | our

Beauty
Di pl oma

Cour se

07/ 10/ 2019

BP

07/ 10/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

RPP???7 P07 7?7?77

2?2?77
???7??°??7°?7?7?27??7°?7??7?7?7?7? Speak-
wel | English Agro

Busi ness Managenent
M crosoft Word
Ceographi cal I nformation

24/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6326_Syllabus_revision_1619594496.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6326_programmes_on_employability_1619594976.xlsx

System and Renote Sensing
Tourism & Travel
Managenent Logi cal
Reasoni ng Local Self
Gover nnent Counsel i ng
Conmmuni ty

wel | English Agro
Busi ness Managenent
M crosoft Wrd
Ceographi cal I nformation
System and Renote Sensing
Tourism & Travel
Managenent Logi cal
Reasoni ng Local Self
Gover nnent Counsel i ng
Communi ty Devel opnent

Medi cinal & Aromatic
Pl ants Electronic Circuit
Desi gni ng & Repairing
Soil & Water Analysis
Basi ¢ Conputer Education
Fernentati on & Al cohol
Technol ogy
| nstrunent ati on
Measurenent & Anal ysis
Certificate Course in
Statistical Software
Sericul ture Computer
Har dwar e Conput er
Har dwar e Bi oi nformatics
Advanced Excel

BCom Banki ng & Finance Tally 12/ 01/ 2020
Ent r epr eneur shi p
Devel opnent
BSc Bi o prospecting of 09/ 10/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Mar, Hin, Eng,
Eco., Educ, Ceo, Hist,
Phi os, Pol . Sc, Socio,
Psy, HSRM PA, Logic,

HWL, AITHC, C

Skt ,

10/ 06/ 2019

BCom

Bus. Stat.,
Bus. Eco., Coorporate
Accounting, Funda of

Ent r epreneur shi p, Mney &

Fi nanci al systens

Eng, Evs,

10/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6326_Program_introduced_1619595510.xlsx

BSc

Phy, Chem WMaths, Zoo,
Stat, Elect, Conpu Sc,
M cr obi ol ogy, Bot any,

Pl ant Protection

10/ 06/ 2019

Mar, Hin, Eng, , Eco.,
Geo, Hist., Pol. Sc,
Soci ol ogy, Psychol ogy

10/ 06/ 2019

MCom

Mgt Concept s,
Managerai | Eco, Advanced
Account ancy, Advanced

Account ancy

10/ 06/ 2019

Zoo, Chenistry,
Conput er Sc, WMathemati cs,
Statistics, Analytical
Chemi stry, Physics

10/ 06/ 2019

BVoc

Hot el mangaement &
Cat eri ng Technol ogy

10/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wman's Mlitary
Acadeny

11/ 06/ 2019

35

CGender Vi ol ence

03/ 06/ 2019

62

Human Val ues
Envi ronnent Rel ated -
Sanskrit

10/ 06/ 2019

63

Human Val ues
Envi ronnent Rel ated -
phi | osophy

18/ 06/ 2019

20

Cender Rel at ed Human
Val ues Pr of essi onal
Et hi cs Envi ronnent al
Rel at ed Val ues Econoni cs

22/ 06/ 2020

167

CGender Rel at ed Human
Val ues Prof essi onal
Et hi cs Envi ronnent al
Rel at ed Val ues Geography

22/ 06/ 2020

159

CGender Rel at ed Hunan
Val ues Prof essi onal
Et hi cs Envi ronnent al
Rel at ed Val ues Hi ndi

09/ 06/ 2020

20

Envi ronnent al Wonman
rights Gender Equality
Political Science

10/ 06/ 2019

44

Cender Rel at ed Human
Val ues Prof essi onal
Et hi cs Envi ronnent al

B. Com | T- Busi ness

Economi cs

12/ 06/ 2019

167

Cender Rel at ed Hunan

18/ 06/ 2019

56




Val ues- History
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Heal t h, Psychol ogy 18
BA Educati onal Tour 100
BCom I ndustrial Visit 114
BA Probl enms of Physi cal 4
Handi cap
BSc Field Visit 534
BSc Field Visit 369
BSc Tour 18
BSc Pl ant Protection 121
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege has fornmed a feedback commttee. The conposition of the feedback
commttee is as Follows: A senior faculty is achairman of the conmttee and
other three faculty are nenbers of the conmittee. The committee works under the
gui dance of | QAC and Principal of the college.The comrttee, at first, created
awar eness anong the stakehol ders regarding the feedback . The comm ttee displays
the feedback forms on coll ege website and appeals to all stakehol ders to share
their opinions about their college in respect of curriculum infrastructure,
events, short-termcourses etc. The online feedback is taken fromthe

st akehol ders. The conmittee anal yses the feedback taken fromthe stakehol ders.
After analyzing the filled feedback fornms, the comittee prepares the report.
The prepared report is shown to the I QAC and Principal of the college. The
Principal of the college discusses the report with | QAC conmittee. Then the
report is shown to the departnents,faculty and also to the co-ordinates of the
short-term courses. The suggestions are given to the concerned BoS and BCUD of
the affiliated university. The feedback related to the infrastructure and
facilities in the college are put in the nmeeting of Coll ege Devel opnent
Conmittee (CDC) for further discussion and decision. The Col | ege Devel opnent
Conmi ttee discusses thematter and takes the right decision. The passed
resolution is sent to the parent institution for the sanction. The approved
matter of theparent institution is inplenented in the institution by the

coll ege adm nistration. The feedback comm ttee al so takes feedback from

i t sst akehol ders about teacher. The suggestions got fromthe stake hol ders are



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6326_Value_added_courses_1617604594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6326_Projects_undertaken_1619596381.xlsx

share inpl emented. The concerned faculty and departnments are warnedand
suggested to do inprovenent in their performance. |If the perfornmance of the
concerned faculty is not inmproved then the report is subnmitted to the Parent
institution. The parent institution takes appropriate action on the faculty.
The feedback got on the short-termcourses, it is conveyed to the concerned co-
ordinate to inprove their performance. |If any suggestions to initiate new short-
term course, the coll ege managenent takes the decision and if possible starts
in short term —eourse as the demand of students. The feedback on the events,
the coll ege adm nistration and concerned departnents |look into the matter to

i nprove the qualities of events. The suggestions got from Alumi are sent to
the Alumi Association and concerned departnents for inprovenent. The feedback
fromenpl oyee is also taken into consideration, and is sent to the concerned
departnents to inprove quality.In this way, the feedback is utilized for
overal |l devel opnent of the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Mar., Hin., 360 225 225
Eng., His.,
Geo., Eco.,
Pol . Sci, Psy.,
Soc. , Phi.
BCom Eng., BS, ES, 480 420 420
CA, FOE, MAF
BRF, BE, CD,
MWP, AA
BSc Phy., Chem, 960 749 749
Mat hs., Stat.,
Elc., Com
Sci., Bot.,
Zoo., Mcro.
BCA MA, E-Com , 80 61 61
CN, RDBMS, VP,
LC
BCom | T- ED, SAD, 80 75 75
ERP, AD, WI, LC
BSc 80 82 82
Conp. Sci . - Eng.
Java, Dot Net
P, TCS, SE, E-
Com, PHP
BSc Bi 0. Tech 60 73 60
VA Mar at hi 50 23 23
VA Engli sh 50 29 29
MA H ndi 50 11 11
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6326_Demand_ratio_1602310821.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 5870 1006 178 62 178

2.3 — Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
178 178 152 34 4 560

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

» Objectives 1.To mentor students for giving them proper guidance. Mentor works as a caretaker of selected
students and collects detail information about them. Under this scheme 20 to 25 students are allotted to a
mentor. Responsibility of these students is given to mentor. 2. To solve possible difficulties raised by the
students. Mentoring gives an opportunity to the mentee to reflect and learn from the advice and experiences of
others especially from his mentor. It also gives the mentee to support to allow them to identify and achieve their
goals. The mentoring process is goal oriented and solution focused. A mentor gives valuable advice to the
mentee in his difficulties. He/ she offers a valuable insight into what it takes to get ahead. Mentor is an individual
with expertise. Hence he ensures in development of mentees career. Mentor often has two primary functions like
career guidance and balancing his life in any difficult situation. « Obstacles and their adaptation Considering the
strength of students and the available human resource teacher - student ratio is not proportionate enough to
implement the practice efficiently. Besides, the number of the needy students is increasing, consequently,
available fund falls short to satisfy their demands. Firstly the practice helps to minimize dropout rate and
overcome communication gap. It has scope for personal attention in today’s scenario of overcrowded classes.
Further, personal counseling to students disciplines them and creates healthy atmosphere for teaching and
learning. ¢ Impact Due to the conduction of this scheme, most of the students are in touch with college and the
communication between both teacher and students has been increased. As a result of it ,overall attendance and
the academic progress of the students in the college has been increased. Resources required: We have to bear
expenditure of the scheme through own funds. « Under Graduate Ratio of Mentor to students for Academic and
stress related issue. Sr. No. Class B.A.-1ll B.Com.-1ll B.Sc.-lll Total Ratio of Mentor to Students. 01 Total
Students 225 420 699 1344 1:30 02 Mentors 8 14 24 46 Post Graduate Ratio of Mentor to students for Academic
and stress related issue. Sr. No. Class M.A.-Il M.Com-Il M.Sc.-Il M.Com-IT Total Ratio of Mentor to Students. 01
Total Students 191 14 181 75 461 1: 25 02 Mentor 8 1 7 3 19 Sr. No. Class Biotech.-lll B.C.A.-1ll B.C.S-lll Total
Ratio of Mentor to Students. 01 Total Students 60 61 82 203 1:20 02 Mentor 3 34 10

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1745

178 1:10

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
87 66 41 20 40

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6326_ict_tools_1619415878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6326_e_resource_1602311158.xls

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBc - 4 03/ 11/ 2020 25/ 11/ 2020

MCom - 4 03/ 11/ 2020 19/ 11/ 2020

VA - 4 03/ 11/ 2020 15/ 11/ 2020

BSc Conp. Sci . 6 05/ 11/ 2020 10/ 11/ 2020

BSc Bi o- Tech 6 04/ 11/ 2020 08/ 11/ 2020

BCom I T 6 04/ 11/ 2020 10/ 11/ 2020

BCA - 6 03/ 11/ 2020 10/ 12/ 2020

BCom - 6 05/ 11/ 2020 08/ 12/ 2020

BSc - 6 04/ 11/ 2020 08/ 12/ 2020

BA - 6 09/ 11/ 2020 06/ 12/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
22 2907 0.75

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sgm edu. i n/ out cones. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA Mar ., 190 169 88. 95
H n., Eng.,
H's., Ceo.,
Eco., Pol.,
Psy., Soc.,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6326_Honours_recieved_1614238199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6326_Evaluation_1619416436.xlsx
http://www.sgm.edu.in/outcomes.php

Phi .,
Ni Tl BCom BRF, BE, 415 404 97. 35
CD, MWP, AA
Nl BSc Phy. , 694 685 98. 7
Chem ,
Mat hs.
Stat., Elc.,
Com Sci .,
Bot., Zoo.,
M cro.
Ni |l BCA MA, E- 60 59 98. 33
Com, CN,
RDBMVS, VP,
LC
Ni Tl BSc Conp. Sci . 82 81 98. 78
Nl BSc Bi 0. Tech. 60 60 100
Ni |l VA Eng, Mar. , H 172 153 88. 95
in.,Hs., Eco
., Psy., Pol .,
Soci .
Ni Tl MCom Acc.,|.T. 36 36 100
Nl MSc Zoo0., Chem 186 184 98. 92
,Mcro., Conp
.Sci ., Stat.,
Mat h. , Geo., P
hy.
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sgm edu. i n/ RESULT- OF- SSS. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6326_Pass_percentage_1619607523.xls
http://www.sgm.edu.in/RESULT-OF-SSS.php
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/6326_Seedmoney_1601617636.xlsx

Nat i onal

Dr . WVaghnode
Ahi lya V.

Young
scienti st
Fel | owshi p

01/ 03/ 2019

DST SERB

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 SGM Col | ege 100000 70000
Proj ects Karad under
RUSA
M nor 365 SGM Col | ege 140000 121000
Proj ects Karad under
RUSA
M nor 365 SGM Col | ege 130000 97500
Proj ects Karad under
RUSA
M nor 365 SGM Col | ege 115000 80000
Proj ects Karad under
RUSA
M nor 365 SGM Col | ege 100000 85000
Proj ects Karad under
RUSA365
M nor 365 SGM Col | ege 120000 90000
Proj ects Karad under
RUSA
M nor 365 SGM Col | ege 130000 100000
Proj ects Karad under
RUSA
M nor 365 SGM Col | ege, 110000 80000
Proj ects Karad under
RUSA
M nor 365 SGM Col | ege, 70000 45000
Proj ects Karad under
RUSA
M nor 730 Resear ch 100000 0
Proj ects Initiation,
Shi vaj i
Uni versity,
Kol hapur
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

19

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/6326_Teachers_fellowship_1618896740.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6326_Research_Fund_1601617656.xlsx

Sansodhan Shetra

Research Qutl ook: An | QAC 29/ 02/ 2020
I nnovative Practices
Research Met hodol ogy Cheni stry 11/ 12/ 2019
Madhaugi n Mar at hi Mar at hi 02/ 02/ 2020
Vagmaytil Vividh
Sanpr adye
Shai kahani k Kruti Educati on 16/ 01/ 2020

SSR

Rayat | nspire Canp El ectronics 23/ 12/ 2019
Intellectual Property | QAC Geogr aphy 20/ 09/ 2019
Ri ght Patent
Intell ectual Property M cr obi ol ogy 30/ 01/ 2020
Ri ght
Two Days Nati onal | QAC 04/ 02/ 2020
Sem nar on RAF of NAAC :
Par adi gm shi ft
Two Days Nati onal | QAC 17/ 02/ 2020
Wor kshop on | CT Enabl ed
I nnovati ve Pedagogy
One Day Wirkshop on | QAC 13/ 03/ 2020
Organi zati on and
Managenent for
Admini strative Staff
Preparation of |IlQA and | QAC 14/ 03/ 2020

Wor kshop On Soft Skill
Devel opnent - Speaker
Const ructi on And
Reckoni ng

El ectronics

07/ 01/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

3rd Prize in

Sal unkhe Puj a

Dol phin Group

11/ 01/ 2020

State Level

Mot i vati onal

Vasant

State Level

Agar Art Madhukar State Level Conpetitions,
Conpetition Conpetitions,
Y.C. Institute
of Sci ence,
Satara
3rd Nasal eShubham| Dol phin G oup 11/ 01/ 2020 State Level

Conpetitions,

Prize in Agar Competitions,
Art Conpetition Y.C. Institute
of Sci ence,
Sat ar a
2rd Mul | yaSukesh Dol phin Group 11/ 01/ 2020 State Level
Mot i vat i onal , Y.C Conpetitions,
Prize in Agar Institute of
Art Conpetition Sci ence, Satara

2nd Prize in

Praj aktaSarj e

Dol phin Group

11/ 01/ 2020

State Level



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6326_Seminars_conducted_1609141760.xlsx

Ski t r aoPawar Y.C. Institute Conpetitions,
Conpetition Ai runAsi f Kagadi of Sci ence,
Manasi Vi kasYada Sat ar a
v Ganeshkar Arti
Vi shvasrao Nasa
| eShubhamvasant
Puj ari Sat ywanMa
hadev
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Center for Sadgur u Ver m conpo Bi ofertili 17/ 01/ 2020
I nvention Gadage sting unit zer
i nnovati on Mahar aj
| ncubati on Col | ege,
Kar ad
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

1. Zool ogy

5

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Econom cs, Soci ol ogy
, Physi cs, Hi ndi

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal 32 4.6

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Soci ol ogy Mar at hi

Mat hamat i cs Bot any

Physi cs Zool ogy Chem stry

20

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Date of Award

I nvention of nast
cell stabilizing
properties of Piper
| ongum al oe
ver a, cynodon
dactyl on and
cynbopogon citratus

27/ 04/ 2019

Patent status Patent Number
Publ i shed 1803/ MUM 2015A
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6326_Awards_won_1618896776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6326_Incubation_centres_1618896789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6326_journals_notified_on_UGC_1618896804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6326_Books_and_Chapters_1601618489.xls
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/6326_Patents_published_1618900186.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill 2020 Ni Il Ni Tl Ni I
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2020 Ni Il Ni Il Ni Il
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 15 58 62 40
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Statistics Indias Trade M ss Davari S.S. 500

Rel ati onshi p Head, Departnent of
Statistics
Statistics Li nonol ogi cal M ss Davari S.S. 1000
studi es fromsone |Head, Departnent of
wat er bodi es around Statistics
Satara Dist.
Statistics Managenent and M ss Davari S.S. 1000
noti vati onal Head, Departnent of
strategies to Statistics
i ncrease
productivity
Statistics The effect of M ss Davari S.S. 1000
ultraviolet light |Head, Departnent of
on pl ant Statistics
devel opnent and
fruit production
Statistics Corel ation M ss Davari S.S. 1000
bet ween physi cal Head, Departnent of
i ndex and BM in Statistics
fermal e students in
SGM Col | ege, Karad
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6326_Bibliometrics_1618896825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6326_Index_1618896833.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6326_Faculty_participation_1618896842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/6326_Revenue_1601618537.xlsx

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
00 00 00 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eanliness Drive NCC 5 40
At Fl ooded Area
Cel ebration O NCC 4 40
| ndependent Day
Awar eness NCC, Maharashtra 5 196
Regar di ng Soci al Pol i ce and Cyber
Media And Its Use Pol i ce, Satara
Kargi|l Vijay NCC Mahar ashtra 5 52
Di vas Battalion
Tree Pl antation NCC and Bot any 25 71
Depart ment under
forest Dept.
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Educat i onal Swat antra Senani Dr. Ashok Gujar 6876
Contri bution Bhai Gangar anj i Techni cal
Keshav Gujar Snruti Institutes Dr.
Sanman Pur askar Daul at rao Aher
Col l ege O
Engi neeri ng, Karad
Admi nistrative Raj aystraya Avi shkar Soci al 550
Contri bution Ut at krust a And Educat i onal
Pr ashaski ya Foundati on
Adhi kari Seva
Gaur av Pur askar
Resear ch Shri  Hal mat Shri Hal mat 338
Contri bution Sanskr uti Sanpr adya Mandal
Sawar dhan Pur askar Kupwad Sangl i
Educat i onal Adar sh Pradhapak Shi kshan Mandal 338
Contri bution Pur skar Kar ad
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/6326_Revenue_from_corp_trng_1602398294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6326_Extension_1601618604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6326_Awards_for_extension_1609141827.xlsx

cy/collaborating participated in such | participated in such
agency activites activites
Envi r onnent Geogr aphy Eco-Friendly 4 14
Awar eness Ganesh | dol
Pr ogr amre | mrer si on
Wet | and day Geogr aphy Wet | and day 7 132
Cel ebration Cel ebration
Awar eness Mar at hi Mar at hi 3 127
program Bhasha gaur av
Din
Swach Bhar at Engl i sh Interstate 2 30
Cul t ural
Exchange
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Nati onal sem nar 205 RUSA and Shivaji 2
Uni versity,
Kol hapur
State | evel 37 Karad Urban Co- 1
cartoon Qperative
conpetition37 Bank, Kar ad
I nstitute- 181 CYTEL stati sti cal 2
i ndustry softwere pvt. Ltd.
i nteraction Pune
Basic Statistics 91 Sel f Fundi ng 1
qui z
Hands on trai ning 20 RUSA 5
Tal l y Education 254 sel f funding 45
Private Ltd.
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6326_Students_in_extension_1601618622.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6326_Collab_activities_1601618822.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6326_Linkages_1618896911.xlsx

Daily ‘ Karmyogi’ 01/ 02/ 2020

Kar ad

Cui dance to the 47
st udent s about
Journal i sm

Trinurty Spinning 03/ 01/ 2020
MIls Pvt. Ltd.

I chal karnaj i

To devel op 17
coordi nation and
di scussi on between
i ndustries and
acadeni ci an

Krishna Institute 07/ 03/ 2020
of Medi cal Science

Deenmed Uni .

Qui dance 137
regardi ng health
rel ated i ssues,
Heal t h awar eness

Program f or wonen

Raj ar ammagar

Hot el cloud m st 01/ 01/ 2020 | ndustri al 11
resort and spa traini ng
Pachgani
Raj ar ambapu 01/ 01/ 2020 academ c and 126
Institute of research
Technol ogy, cooperation

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

52430000

61174191

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Nill
Senmi nar Halls Newl y Added
Classroons with LCD facilities Nill
Sem nar halls with ICT facilities Nill
Vi deo Centre Nill
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Nill
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6326_MoU_1601618943.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6326_augmentation_details_1616563680.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BRERI A ( MKCL) Ful |y 2.0.3715. 28728 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 41055 6193115 2370 182609 43425 6375724
Books
67428 14153347 687 299312 68115 14452659
Ref er ence
Books
e- Books 3135000 5900 29309 Nill 3164309 5900
Journal s 90 144473 10 21458 100 165931
e- 6000 5900 150 Nill 6150 5900
Journal s
Digital 6 Nill Nill Nill 6 Nill
Dat abase
CD & 335 46818 Nill Nill 335 46818
Vi deo
Li brary Nill 12500 Nill Nill Nill 12500
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Vi nayak Mahanuni

Bi oi norgani c
Chem stry: B.Sc. 111l

is developed content
Dr. Covi d awar eness CGoogl e O assroom 04/ 04/ 2020
G B. Kal yanshetti Qui z
Dr. Vi deo- ntroduct i on You tube 25/ 04/ 2020
G B. Kal yanshetti to Sociolinguistics
M. S. D. Vibhute Online lectrure You tube 05/ 04/ 2020
on covide-19
Mss. S S Protein You tube 20/ 04/ 2020
Jangam purification
Dr. Sandip Quiz on Unit CGoogl e O assroom 22/ 02/ 2020

Dr. Sandip

Vi nayak Mahanuni

Quiz on Unit Iron

and St eel

Googl e C assroom

10/ 04/ 2020

Sagar V Tanpure

Assi gnnent 1)
St ereocheni stry

Googl e O assroom

12/ 05/ 2020

probl ens 2. NVR

Sagar V Tanpure Qui z General Googl e C assroom 27/ 05/ 2020
chem stry

M s. Sal unkhe A. S. ppts-1. NMR M crosof t 23/ 04/ 2020
spectroscopic Power poi nt



https://assessmentonline.naac.gov.in/public/Postacc/Library/6326_Library_1619839068.xls

spectral analysis
Ms. Sal unkhe A. S. St udent s Googl e Form 26/ 02/ 2020
Sati sfaction Survey
( SSS)
View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 400 13 70 4 2 2 4 70 0
g

Added 80 1 20 1 1 0 0 20 0
Tot al 480 14 90 5 3 2 4 90 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

90 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

E- Cont ent Devel opnment St udi o/ Cent er
http://ww. sgmedu.in/facilities-
servi ces. php

Li nk of the videos recorded in Studio
http://ww. sgm edu. i n/ Know edge-
Bank. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
52430000 61074191 500000 624900

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The coll ege has a wel | -established system and procedure for naintaining and
utilizing physical, academ c and support facilities. Besides, the college nmakes
t he budgetary provision under different heads for maintenance and upkeep of the
facilities avail able on the canpus considering the anticipated expenditure. The

Col | ege Devel opnent Conmmittee, which nmeets four tines in a year, ensures that
enough funds are allocated and utilized for maintenance and upkeepi ng.
Simlarly, the Building and Construction Conmmttee, the Finance Committee, the

Fund Utilization Conmittee, the Purchase Committee al so contribute | ooking

after the maintenance and utilization of facilities. To maintain and upkeep the
facilities, the college has used the foll ow ng neasures: ¢ Keeping of stock
regi ster by the Admnistrative Ofice and the departnments of science ¢« Annua
stock verification by the Audit Departnent of the Parent Institution (Rayat



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6326_e-content_by_teachers_1619839739.xls
http://www.sgm.edu.in/facilities-services.php
http://www.sgm.edu.in/facilities-services.php
http://www.sgm.edu.in/Knowledge-Bank.php
http://www.sgm.edu.in/Knowledge-Bank.php

Shi kshan Sanstha, Satara) * Annual Mintenance Contract (AMC) for IT
infrastructure « The college has set up its own workshop for the maintenance of
furniture and the work is done by the workers appointed on contract basis. e
Al the instrunents/equipnent in the laboratories are well maintained follow ng
standard operation procedures. ¢ Regular maintenance of instrunents in
different libraries in also done by the faculty of concerned departnents. -
Staff is appointed on contract basis for repairing and maintaining electric
instrunments and also for the job of plunbing. ¢« Wrkers are appointed on daily
wages for naintaining botanical garden and al so for classroom and canpus
cleanliness. ¢« Toilet and washroomcleaning is regularly done by the sweepers
appoi nted on daily wages for the purpose. ¢ Miintenance of buil dings, colour
work etc. is done by the workers appointed on contract basis. ¢« Watchnmen are
appoi nted shift wi se on contract basis for the security of the canpus. ¢ Fire
extingui shing systemis installed at Adm nistrative office, science
| aboratories, hostels and wherever necessary. ¢ The Col |l ege Library having
Books and Periodicals subscription policy. Library commttee suggest guidelines
for the overall devel opnent of the library. The central l|ibrary provides
various services and facilities to the users as per their need. ¢ The overal
mai nt enance and devel opnent of canpus is done by the Canpus Devel opnent
Conmittee and the Building Maintenance and Repair Committee of the coll ege.
Above details are upl oaded on coll ege website. Please use follow ng
http://ww. sgm edu. i n/ Procedures-Polici es. php

http://www.sgm.edu.in/Procedures-Policies.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources

a) Nati onal Nl Nill Nill

b) I nt ernati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 22/ 07/ 2019 1580 Ment or Ment ee
(Student’ s Adoption Committee
Schene
Per sonal 15/ 06/ 2019 167 Respecti ve
Counsel I'i ng Departnents
Renedi al Coachi ng 15/ 10/ 2019 108 Respecti ve
Departnents
Certificate 09/ 07/ 2019 181 Depart ment of
course in speak English , 1 QAC
wel | English
Certificate 04/ 10/ 2019 36 Pat h Seeds
course in French , Kol hapur



http://www.sgm.edu.in/Procedures-Policies.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6326_Scholarships_1617258801.xlsx

Language Lab

Certificate
course in German
Language Lab

20/ 09/ 2019

63

Pat h Seeds
, Kol hapur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Nill Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tata 121 31 MPSC 120 31
Consul t ancy
Servi ces
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Ni Il Ni Il Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 7
GATE 1
Givil Services 12

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6326_Development_Schemes_1617258915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6326_Guidance_1601620347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6326_Placement_1617259845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6326_Progression_1617259639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6326_Qualifying_1614077009.xlsx

Activity Level Number of Participants

Di sha Bhitti Patrak Uni versity Level 5
Staff Sports Col | ege Level 60
Conpetition

Sports activities for Col | ege Level 239
col | ege students
Khoko Tournanents Sat ara Zonal 156
Cel ebration of “Sports Col | ege Level 500

Day” on 29th August in
the Menory of Major

Dhyanchand.
5th International Yoga Col | ege Level 600
Day cel ebration 21 Jun
2019

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Ni Il Ni Il Ni |l Ni |l Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the guidelines of the Shivaji University, Kol hapur, The students Council
has not been forned as the Shivaji University has kept the Students Council
El ection as Status quo due to COVID Pandem c situation.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has regi stered sound Al ummi Associ ation. It organi zes alumi neets
periodically to provide themplatformto share their experiences. The al umi
working in various fields at different places cone together and out of the
sense of commitnent to the college resolve to do something constructive and
productive for the college. « Ains and Objectives: « 1. To provide idea for the
conmuni cati on between the alumi and the institution ¢ 2. Increase and sustain
the affinity of the alumi towards education ¢ 3. Raise funds for the progress
of the institution « 4. To hel p the poor and needy students ¢ 5. To Cuide the
students in seeking enploynment ¢« Executive Comrittee ¢ Adv.

Ravi ndr akeshavar aoPawar - Presi dent ¢« Adv. Sadanand Narayan Shinde — Vice-
President « Dr. Sanbhaji RanthandraSawant- Chairman ¢ Shri. Suresh

Tukar anBSal unkhe- Secretary ¢ Dr. Bal kri shnaJaysing Kal e- Joint Secretary ¢ Dr.
Ranesh Pandurang Pol - Treasurer e« Shri. Sunmant MugutraoJagtap- Menber < Shri.
Sat yananr ayanShi vranM ni yar- ©Menber e« Shri. Bhal chandr aNandeoKat kar- Menber
Shri. RajaranthivajiraoPatil- Menber ¢ Snt. Suryamal aPar at apraoJadhav- Menber e
Sou. Mangal aSarj eraoPawar- Menber ¢ Shri. DattatrayaBal kri shnaRai nak- Menber -
Shri. VijaykumarJanardanPatil- Menber ¢ Shri. DattatrayaBapuJadhav- Menber o
Shri. Ashok Raj aranYadav- Menber ¢ Shri. AyubSattarKacchi- Menber « Dr.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6326_Activities_Organised_1601620420.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6326_awards_in_activities_1601620434.xlsx

Di | i pkumar Abaj i Kasabe- Menber ¢ Shri. Vi shwanant hGanapati Panaskar- Menber The
coll ege collects feedback fromthe al ummi about various aspects of the coll ege
and their suggestions are accepted for further developnent. In the last five
years they have contributed a lot to the acadenmi c and infrastructura

devel opnent of the college.Simlarly, the college ensures the participation and
i nvol venment of the former faculty in its activities. The fornmer faculties are
invited as visiting faculty to engage PG cl asses. They are also invited as
menbers of advisory committee organi zing sem nars, conferences etc. On certain
i nportant occasions they are felicitated and honoured by the college in
recognition of their past contribution. In nenory of Barr. P. G Patil, state

| evel el ocution conpetition was organi zed by the association on 17th Jan. 2020.
Around 45 contestants fromdifferent parts of the state participated in the
event. The conpetition was inaugurated at the auspicious hands of forner
student of this college and Head, Dept. of Marathi, smt.Suryanal aJadhav. This
year, the anpunt of the prizes was raised to Rs. 5000/- for the first rank, Rs.
3000/ - for the second and Rs. 2000/- for the third rank. The wi nners were
rewarded wi th nmenentoes and certificates. In the year of the report around 700
new nenbers with the contribution Rs. 7000 have registered thenselves with the
Association. Al this results in the present faculty and students getting an
opportunity to interact with the alumi and forner faculty.

5.4.2 — No. of registered Alumni:

624

5.4.3 — Alumni contribution during the year (in Rupees) :

62400

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Meet was organi zed on 21st Sept. 2019. Around 184 forner students
functional in different sectors such as service, education, industry, business
etc. were participated in the neet. Hon' bl eBhanudasMohite, an industriali st
from Munbai, was invited as chief guest. He enlightened the students about
their duties to the institution. Al the former students unani nously agreed to
contribute to the devel opnment of the college. In nenory of Barr. P. G Patil,
state | evel elocution conpetition was organi zed by the association on 17th Jan.
2020. Around 45 contestants fromdifferent parts of the state participated in
the event. The conpetition was inaugurated at the auspicious hands of forner
student of this college and Head, Dept. of Marathi, snt.Suryamal alJadhav. This
year, the anmount of the prizes was raised to Rs. 5000/- for the first rank, Rs.
3000/ - for the second and Rs. 2000/- for the third rank. The wi nners were
rewarded wi th nenentoes and certificates. In the year of the report around 700
new nenbers with the contribution Rs. 7000 have regi stered thenselves with the
Associ ation. For the effective functioning of the association, the President,
Vi ce-President, all the nenbers of the Executive Council and Hon’ ble Principa
Dr. Raj maneSaheb extended their val uabl e cooperati on.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The parent institute and the college believe in decentralization and
partici patory nmanagenent. They acknow edge each and every incidence of quality
performance by the faculty as well as the students. The Coll ege accepts and
responds positively to the suggestions given by the stakehol ders regarding
quality inprovenent. It has devel oped work culture along with healthy human
relationships. Identifying its potential the college is awarded with Lead




Col | ege status by Shivaji University, Kol hapur. It has set an exanple of good
governance, able | eadership and transparent and di sciplined nanagenent.
Practice No. 1:Academ c and Administrative Audit (AAA) : This college is
constituent coll ege of Rayat Shi kshanSanstha, Satara, one of the |argest

educational institutions in Asia. The H gher Education quality policies are
deci ded by the Managi ng Council, the apex body of the managenent and forwarded
to the Coll ege Devel opnent Conmittee (CDC) of the college. The CDC and | QAC of
the college develop the strategy for the effective inplenentation of the plan
and policies. To ensure the effective inplenentation of the plan and poli cies,
managenent has devel oped Academ ¢ and Administrative Audit (AAA) to conduct the
acadenmic audit of all the activities of the college. AAA Peer team based on
seven criteria prescribed by NAAC, visits the college, evaluates all the
activities of the college and makes suggestions for inprovenent of quality.
These suggestions are inplenented step by step to overcone the shortconi ngs.
This year due to COVI D-19 Pandi m cAcadam ¢ And Admani stative Audit is not
conducted Practice No.2 Representation to the Faculty Students in Governance
Qurs is the multi-faculty coll ege, where Coll ege Devel opmrent Committee (CDC) is
the apex body. It delegates its authority to the Principal, who appoints the
Vice- Principals, Departnent Heads, Chairpersons of various conmmttees and

Coordinators of different units and cells, and del egates and decentralizes his

powers and responsibilities appropriately to provide effective governance. They

are provided with adm nistrative and financial autonony protecting the
interests of the institution, nmanagenent and the stakehol ders. The

adm ni strative and academc matters of the Arts, Science and Commerce streamns

are | ooked after by three Vice-Principals respectively. The Heads of various
departnents and conmittees nonitor and evaluate the activities conducted by the

respective departnents and committees and interact with the Principal on the

same. The students also contribute to effective governance through Students

Council. They are given opportunity to represent thensel ves on various acadenic

and admi nistrative bodies.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students In the wake of Academni c Aut onony,
purchased ETH software for all the
academ c activities of students such as
Admi ssi on, Exam nation etc

I ndustry Interaction / Collaboration Trai ni ng progranmes organi sed,
undertaken hands on training for
students organi sed, Study tours,

Industry visits, CGuest |ectures of

i ndustry personnel were organi sed.

Li brary, I CT and Physi cal LMS software, Inflibnet, Installed
Infrastructure / Instrunentation smart classroons, Digital classroons,
installed 3 studios for lecture
capturing, purchased 6 subscription of
zoom purchased | ecture capturing
devi ces, purchased 1 Video Capturing
Uni t

Research and Devel opnent Augnent ed research of the faculty,
Applied for UGC STRIDE Scheme. 1




Research project is shortlisted by
STRIDE, Under RUSA, for the pronotion
of research, the faculty nenbers have
been assigned research projects with

the project outlay of Rs.

Exam nati on and Eval uati on

In the wake of Academ c Autonony, the
coll ege has defined its own exam nation
pattern and adopted SEE CCE of 60 40
mar ks respectively at first year UG and
PG cl asses of Arts, Commerce Science
di sci pl i nes.

Teachi ng and Learni ng

| CT enabl ed teaching is widely
adopt ed nai ntai ni ng the conventi onal
t eachi ng

Curricul um Devel opnent

Prepared the curricula of the first
year UG and PG cl asses in Arts,
Commer ce and Sci ence di sci plines

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The regul ar acadam ¢ and
adm ni strative Activitices of the
college are carried by using ICT tools
. Col | ege has adequate IT
Infrastructure. Planing and devel opnent
initiatives done through e- Mediuns

Adm ni stration

Since the college is constituent of
Rayat Shi kshan Sanst ha Satara.our top
mangenent follows e- Adm nistration for

day to day Activities .all the
correspoandence with the Governnent |,
the Univercity ,the parent Instituation
and ot her stakehol ders been done
t hrough e-mail.

Fi nance and Accounts

The College office is fully
conputerised .Tally software is
rigorously used to conplete
transactions related with finance and
accounts .

St udent Admi ssi on and Support

The Porcess of Students adm ssion is
fully copnputersied.the details
regardi ng admi ssi on
notification,meritlist,rounda etc. nade
avai labl e to students online on college
website.information related with suport
schemes and services are made avail abl e
on coll ege website with separate |ink.

Exam nati on

The Seprate exam nation section is
fully equipped with ICT .whole process
of exam nation is done by using this
Facility. SRPD facilty is uesd by the
coll ege to receive question paper

online fromthe University.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nill Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
66 66 55 55
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
11 11 10

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur nmanagenent Rayat Shi kshan Sanstha, Satara has an internal nmechanismto
audit the accounts statenents. So there is tinely auditing and subm ssion of
utilization certificates to the concerned fundi ng agency. The external audit of
the financial matters of college has been carried by the Governnent Auditor and
internal audit by the parent institution once and twice in the year
respectively.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

| Name of the non government | Funds/ Grnats received in Rs. Purpose
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funding agencies /individuals
RUSA Conponent 8 25000000 To strent hen teaching
| earning reserch and
I nfaracturu as per DPR
submitted
View File
6.4.3 — Total corpus fund generated
50000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Rayat
Shi kshan
Sanst ha Sat ara
Adm nistrative No Nill Yes Rayat
Shi kshan
Sanst ha Sat ara

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Organi zati on of periodic Teacher- Parent — Students Meets by the 24 departnents
,Interaction with parents about students perfornmance at the exam nation
, participation and invol venent in curricular and extra curricular activities
periodically conducted .

6.5.3 — Development programmes for support staff (at least three)

1. Organization of a Wrkshop on E-Governance under UGC PARAMARSH. 2.
Organi zati on of Guest |ecture on Stress Managenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inplenentation of Academ c Autonony . 2. Restructuring of the curricula of
First year UG and PG programin Arts, Conmerce Science streanms . 3.

I ntroduction of Dual programfor first year UG students in all streans : 22
Certificate |l evel courses 4. Redesigning of Examination pattern : Adopted SEE
for 60 Marks and CCE for 40 Marks for first year UG and PG cl asses 5. Avail ed

RUSA Conponent 8 Grant: Inplemented the Detailed project report . 6.

I mpl enent ati on of UGC PARAMARSH schene : Sel ected 9 nentee coll eges fromthe
vicinity and organi zed guest |ecture session and National |evel 5 seninars and
conferences addressing the criteria of NAAC: SSR 7. Initiation of M Sc.
programs in Physics and Anal ytical Chemistry . 8.Initiation of professional
prograns in Beauty parlor and Fashion designing. 9. Initiation of carrier
oriented course in Insurance ,GS and Tally ERP 9.0. 10. Constituted and

Entrepreneurshi p and devel opment cell 11. Organi zation of Two | nternational
conferences and Six National |evel semnars . 12. Installation of Three studios

for lecture capturing : Captured nore than 500 |ectures of faculty . 13.
Organi zati on of Four webinars . 14. Conduct of neetings of statuary bodi es such
as Finance conmittee , Academ c Council , Governing Body . 15. Subm ssion of
Resear ch proposals of faculty to UGC- STRIDE schene: 1 Research proposal is

shortlisted 16. Undertaken 49 M nor Research projects by the Faculty nenbers
under RUSA

6.5.5 — Internal Quality Assurance System Details



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6326_Funds_or_Grants_1619415640.xlsx

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2020 Nill Nill Nill Nill Ni |
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Under st andi ng 11/ 10/ 2019 13/10/ 2019 174 11
sexuality,
responsibility
and awar eness
Grls.... Be 21/ 01/ 2020 21/ 01/ 2020 174 11
Car ef ul
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 200 11
Wnens day
Sexuality 03/ 01/ 2020 03/ 01/ 2020 40 11
Sensi ng
Savi tri bai 03/ 03/ 2020 03/ 03/ 2020 207 11
Phul e Birth
Anni vaer sary
Wonens 16/ 07/ 2019 16/ 07/ 2019 210 Nill
Mlitary
acadeny: Career
Qpportunities
Car eer 30/ 08/ 2019 30/ 08/ 2019 210 Nill
Qpportunities
for Grls in
Pol i ce Force
Current 14/ 09/ 2019 14/ 09/ 2019 210 Nill
happeni ngs and
I ntervi ew
Techni ques
Gui dance
Gui dance on 22/ 09/ 2019 22/ 09/ 2019 210 Nill
Graph of Life
and di sci pline
Heal t h Check 19/ 12/ 2019 19/ 12/ 2019 107 129
up Canp



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6326_Quality_Initiatives_B_1602314024.xls

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Host el

Per cent age of annual
Bui | di ng No. Tot al

[ighting power
Tubes (LED) Percentage of Lighting Power
Above 80 Building B 250 Building C 150 Building D 80 Boy's Hostel
(1,2 3) 300 Percentage of annual
met by the renewabl e energy sources:

power
Sr.

No. Energy Power

requi renents met through LED bul bs:

Bui | ding A 350
200 Grl’s

requi renent of the Institution

in KW Percentage 1.

Col l ege required: 92 KW32.60 2. Solar energy: 25 KW3. Solar Water Heater: 5
KW
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Braille Yes 2
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 8 7 01/09/ 2 90 Future Self em 21
019 Agri cul tu [pl oynent,
re profitabl
Leaders |e agri cul
of India ture
FALI
View File

7.1.5 — Human Values and Professional Ethics

Title

Date

of publication

Follow up(max 100 words)

St udent s

10/ 06/ 2019

1. All the students
shoul d fol |l ow for mal
dress code 2. Al
students shoul d wear
identity cards regularly
on the campus and keep it
with themat tine of
exam nation. 3. Al
students nust attend
their classes regularly
and on tine. 4. Al
shoul d mai ntain
discipline and silence in



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6326_Inclusion_1601620673.xlsx

t he canmpus. 5. For
students, 75 attendance
is compul sory to attend

exam nation. 6. Cel
phones are not allowed in
the classroom practi cal
hall, library and exam
hall. 7. Internet / W-fi
shoul d to be used only
for academ c purpose. 8.
Al'l kinds of nal practices
are banned on the canpus
and surroundi ng area. 9.
Wt hout permission of HoD
/ Cl ass teachers, students
shall not |eave the
canpus before college
time. 10. Students shoul d
respect all staff and
fell ow students and
juniors. 11. In the
institute, hostels and in
surroundi ng areas,
ragging is strictly
banned. 12. Al the
students shoul d mai ntain
the discipline and obey
the instructions given by
hi gher authority from
time to tinme. Any student
if found exhibiting
prohi bited act maintai ned
by this code of conduct
shall be liable for
di sci plinary action.

Teachers

10/ 06/ 2019

1. Teachers and staffs
shoul d strictly foll ow
t he working hours of the
institute. But required
shal | stay beyond worki ng
hours for sone definite
purpose. 2. Everyone will
work within the franmework
of organization structure
and hierarchy with
policies and directions
as may be given by the
managenment fromtine
apart from teaching
assi gnnent. 3. Teachers
and staff are expected to
i nprove their know edge
base t hrough conti nuous
| earni ng and conduct of
sem nars, workshops,
conferences and required
projects etc. 4. Snoking
and t obacco consunptions




is strictly prohibited on
the campus. 5. They shal
mai nt ai n peaceful and
interrelated environnment
with fellow colleges and
students. 6. Teachers
shoul d show respect
towar ds Nati onal Fl ag,
Nat i onal Ant hem Nati onal
Synbols etc. 7. The
teachers shall not wite
gui des, notes, questions
and answers, circulation
etc. for conmercia
benefit. 8. Fulltinme
teacher shoul d not engage
hi nsel f/ hersel f in any
trade, business, coaching
cl asses, tuitions,
certificate and dipl oma
degree courses.

Gover ni ng body

10/ 06/ 2019

view the interest and in

noti ce before a change of

conpl etion of academ c

m sbehavi or and action by
t he enpl oyee defanes the

1. Co-operate in the
fornul ati on of policies
of the institution by
accepting various offices
and di scharge
responsi bilities which
such offices nmay demand
2. Co-operate through
their organi zations in
the formul ati on of
policies of the other
institutions and accept
offices. 3. Co-operate
with the authorities for
the betternent of the
institution keeping in

conformity with dignity
of the profession. 4.
Shoul d adhere to the
conditions of contract.
5. G ve and expect due

position is made. 6.

Refrain fromavailing
t hensel ves of | eave

except on unavoi dabl e
grounds and as far as
practicable with prior
intimation, keeping in
view their particular

responsibility for

schedule. 7. If any

Institute, it will be




communi cated to the
Secretary orally or in
witing. 8 Al shal
m nd that no person is
greater than Institute.
9. The CGoverni ng Body
will receive all
comuni cation in witing
only fromthe Principal
in the sane way the
CGoverni ng Body wil |
reci procate their
deci si on through
principal. 10. Respect
ot her nmenbers’ opinion
and give thema chance to
express, if necessary
permt to register
contradi ctory opinion.

Pri nci pal

10/ 06/ 2019

Subj ect to genera
supervi si on of the
CGoverni ng Body, the Head
of the Departnents, as an
adm ni strative and
academ ¢ head and shal
be responsible for, a.
Academ ¢ growt h of the
Departments/ College. b
Participation in the
t eachi ng wor k, research,
and training progranmes
of the Departnents/
Coll ege. c. Assistance in
pl anni ng and
i mpl ement ati on of
academ ¢ progranmes such
as Orientation courses,
sem nars, in service and
ot her training programmes
organi sed by the coll ege.
d. Adm ssion of students
and nmai nt enance of
di scipline of the
Departnment /Col | ege. e.
Managenent of
Departnental Library/
Col I ege Libraries,
Gynkhana and Hostels, if
any. f. Receipts,
expendi tures and
mai nt enance of accounts
and submi ssion o
quarterly statenent of
accounts to the
Managenent and | ocal and
to the | ocal Managi ng
commttee. g. Cbservance
of provisions of Accounts




Code. h. Assessing the
reports of nenbers of the
non — teaching staff,
mai nt enance of the
Servi ce Books. i.
Super vi si on of
Departnents / Col | ege and
Uni versity Eaxam nations
setting of questions
papers, for the
Depart nment work/ Col |l ege
and University
Exam nati ons, noderation
and assessnent of the
answer papers and such
ot her works.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ai ds Awar eness 29/ 08/ 2019 29/ 08/ 2019 75
Pr ogr amme
Nati onal Voters 25/ 01/ 2020 25/ 01/ 2020 211
Day
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 403
Yoga Day
Pl ant ati on Day 05/ 07/ 2019 05/ 07/ 2019 203
Bl ood Donati on 22/ 09/ 2019 22/ 09/ 2019 49
canp
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Audit Report Student using Bicycles Public Transport Friendly Roads
Pedestrian Plastic Free Canpus Paperless O fice Landscaping with trees and
plants 1. Students, staff using Bicycles, Public Transport, Friendly Roads:
Green Practices followed by both the faculty nenbers and the students on the
canpus are: a) Bicycles: . The faculty nmenbers and students residing nearby are
encouraged to conme to the college by bicycles. Thus we prevent the em ssion of
carbon di oxi de on the canpus. b) Public Transport: The institution is |ocated
just less than 1 to 2 kmfromthe Karad ST stand. So we encourage our faculty
menbers and students to use the public transport for safety, security and fue
conservation. c) Friendly Roads: The canpus has wi de, well naintained black top
roads, covering every nook and corner of it. It has foot paths on both the
sides. The surroundi ng Wal ker’s Cl ub nmenbers al so use our roads frequently in
the early nornings and late in the evenings. 2. Pedestrian Plastic free canpus:
Use of Plastic bags and cups are di scouraged on the canmpus. Even in the canteen
usage of steel plates/ |eaf plates and steel cups or paper cups are mandatory.
3. Paperless Ofice: The Managenent has taken keen interest to make the office
paperl ess. The accounts/ office and academic information is stored and
mai nt ai ned through systens only. The conplete canmpus is W-Fi enabl ed, making
it much easier for paper less activities. Even the official information and
circulars are preferred to be sent only through mails. 4.Landscaping with trees
and plants: Green landscaping with trees and plants: The institute has taken
several neasures for planting to make Green Canpus. 50 of total area is covered
with trees and | awns. A nunber of trees exist at different places in the
col | ege.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6326_promotion_activities_1601620683.xlsx

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Earn and Learn The Context that required the
initiation of the practice: The nain objective of the schene is to develop a
student as a nultifaceted personality with academ c excell ence and a conmit nent
to an egalitarian society. India lives in her villages and to bridge the gap
bet ween rural Bharat and urban India. Present this schenme is basically
undertaken for the benefit of students coming fromthe rural areas, who are
econom cal ly backward, intelligent, and neritorious but cannot afford higher
education, needy and financially hard pressed. It inculcates in the student the
idea that no work is big or small and devel ops a work culture with the right
aptitude. “Earn and Learn” schene is an inportant aspect of the Rayat Shikshan
Sanst ha, Satara. Many needy students take part in this schene and it has proved
to be very hel pful for them Students under this schenme becone sel f-dependent
and self-reliant. The Practice: It is announced by our principal, Dr. Mbhan
Raj mane that the “Earn and Learn schene” should be flexible to give work to
t hose who demand it. There is a vision of keeping our youth gainfully enpl oyed
as well as to contribute fromcivil society. This is a paradigmshift in the
way we see hi gher education. This schenme has made hi gher educati on accessible
and available to the poor, neritorious and the marginalized. The schene is at
present being undertaken at the under-graduate |evel on the Coll ege canpus.
Under this schene those students who are interested in joining the schene are
to fill the necessary application form which is then scrutinized by an
appropriate commttee. However when the distribution of work is given it is
seen that all students get equal opportunity to do all different kinds of work.
They work in the college library, study room college garden, gynkhana,
adm ni strative office, |aboratory, boys and girls hostel or wherever necessary.
The College utilizes their services for maintaining the college canpus and the
pl ayground. They are duly paid for their services thus they earn while they
| earn. Alm Education Through Self Help Is Qur Mdto. Objective: To give work to
needy students and help them econonically. ACTIVITIES Carried Qut by various
Lab/ Departnent: ¢ Conponent sorting, arrangenent etc. (Lab) ¢ Software
installing and LAN connecti on (Enbedded |ab) « Wrk on M5 Excel, NMs-Wrd, Power
point etc (Departnments) «Qher miscellaneous works. TYPE OF LI BRARY WORK
*Prepare Weed out book lists. ¢ Books Menbership data entry in LMS, Generation
of Barcodes, pasting etc. «Stanping Books, pasting |abels, nunbering etc. -
Li brary Dat abase managenent. < Arrangenent of Books in Stacks. <Handling
LI BRERI A software for |ibrary managenment. | MPACT/ BENEFI TS: ¢ Enhancenent of
practical know edge in various environnment. e<Handling of various instruments,
computers etc. ¢ Awareness of working environnent Nature of Wrk Wrk Place
Nature of Work Office Clerical Wrk Central Library Data Entry Operator
Assi st ant Science Laboratory Hel per Gynkhana Gym Assi stant Study Room
Supervi sor Ladi es Hostel Assistant in Mess Boys Hostel Supervisor and Hel per
N.S.S. Ofice Cerical Wrk ? Maxi mum 3 hours work is allotted to the Students
Excluding their college tine. ? Remunerati on — Rupees 22 /- per hour. APPO NTED
STUDENTS AND THEI R WORK PLACE (2019 — 2020) Pl ace of Wrk No. of Students
Appoi nted Worki ng Hours Boys Hostel 02 9 AMto 11 AM7 PMto 9 PM Boy’'s Study
Room 02 7 PMto 9 PMGrls Hostel 13 9 AMto 11 AM7 PMto 9 PMGrl's Study
Room 02 7 PMto 9 PM Central Library 08 11 AMto 5 PMOfice 04 2 PMto 5 PM
Sci ence Laboratory 03 2 PMto 5 PM Sport Conplex 01 7 AMto 9 AM6 PMto 8 PM
Total 35 Maxi num 3 hours/ Day MENTOR MENTEE SCHEME 2019-2020 2. Title of the
practice:-Mentor nentee schene 1. The context:- Students frommainly rura
areas used to get adnmission in this College. To devel oped academnic skills of
the students, to introduce themto higher education policy. These students are
not aware of different prograns in higher education System career
opportunities in higher education policy, as well as different ways of
achi eving academ c excel |l ence. They have i rmense potential but they are not




aware of it. Hence sonebody has to take initiative to find out this potential
of the students. These students are conpletely ignorant about various
exam nations and | ack of information about the preparation to qualify the
exam nations. It is the need of tine to guide themproperly. It will help them
to reach towards their dreams. 2. bjectives: Present schene is designed for
becone nmentoring of selected students for giving them proper gui dance. Mentor
wor ks as a caretaker of selected students and collects detail infornmation about
them Under this schene 15 to 30 students are allotted to a nmentor.
Responsi bility of these students is given to nentor. One of the objectives of
this scheme is to solve possible difficulties of the students. 3. The Practice:
Qur coll ege has been running nentor nentee schene for many years as a one of
its best practice. Mentoring gives an opportunity to the nmentee to reflect and
| earn fromthe advice and experiences of others especially fromhis nmentor.
Mentoring gives the nentee to support to allow themto identify and achieve
their goals. This schene has goal oriented and solution focused. A nmentor can
gi ves val uabl e advice to the nmentee in his difficulties. He can offer a
val uabl e insight to students. He can be the guide and ideas and their by help
hi s nentee decide the best course of action in difficult situations. Mentor is
an individual with expertise. Hence he can hel ps in devel opnent of nentees
career. Mentor often has two primary functions |ike career guidance and
bal ancing his life in any difficult situation. The students participating in
this schene get definite formof guidance and proper know edge. It makes it
easier for themto nmake career decision. This will develop the personality of
the students. 4. Obstacles and their adaptation: Considering the strength of
students and the avail abl e human resource teacher - student ratio is not
proportionate enough to inplenent the practice efficiently. This causes the
comruni cati on between students and teacher. Besides, the nunber of the needy
students is increasing, consequently, available fund falls short to satisfy
their demands. Firstly the practice helps to mnimze dropout rate and overcone
comruni cati on gap. It has scope for personal attention in today’'s scenario of
overcrowded cl asses. Further, personal counseling to students disciplines them
and creates healthy atnosphere for teaching and | earning. 5. Inpact of the
practice: This scheme had created awareness anong students. Due to the
conduction of this scheme nost of the students are attached to college. This
attachment has been increased conmuni cati on between teacher and students.
Attendance of the students in the college has been increased. Progress of the
students has been maintained. Progress of the students in all possible
directions is carried out through this schene. 6. Resources required: W have
to bear expenditure of the schene through own funds. 7. About the Institution:
i) Nane of the Institution: Sadguru Gadage Maharaj College, Karad. ii) Year of
the Accreditation: April 2017. iii) Address: Vidyanagar, Karad. Pin code: 415
124 iv) G ade awarded by the NAAC. ACGPA 3.63 v) E-mail: sgnkard@ahoo.com vi)
Contact person for further details: Principal S. G M College, Karad (Mbile
No. 9423271523) .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sgm edu. i n/ Best - practi ces. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution provides education to all classes of society especially to the
downt r odden econonically and socially backward section of society. This is done
to nmake these students self-confident and self-reliant. The coll ege hel ps such
students to pursue their studies through various schemes |ike, 1) Student Ad
Fund 2) Earn and Learn Schene 3) Concession in fees 4) Free Hostel Facilities



https://www.sgm.edu.in/Best-practices.php

1) Student Aid Fund:- During the year 2019-2020, 76 students were benefitted
t hrough financial assistance of 1,21,900/- rupees from Student Aid Fund.
Student aid fund is created mainly to render financial assistance to the poor
and deserving students. It enables thempay their tution fees, exam nation
fees. It is given to make them purchase text books and stationary. Students can
nmeet their genuine needs through this fund. Students from econom cally weaker
sections have to apply in the prescribed form Applications are invited as
early as possible at the beginning of the year. In the application form
students have to wite in brief about the circunstances surrounding their
financial need. They should wite about proposed expenditures for which
assistance is required. If there are special circunstances, additiona
docunmentation is collected by S A F. Conmittee. In Principal this help is
granted on the basis of trust. Applications of this aid are to be addressed to
the principal of the college in paper form The S.A F Commttee considers the
applications and notifies applicants of their decisions as quickly as possible.
The aimof student Aid Fund is to give financial support to the students who
need incidental help covering course rel ated expenses |ike books or other study
related costs. S.A F provides financial assistance to students when they fill
up exam nation forns. Recommendati ons for financial assistance are provided by
S. A Fund Conmittee on the basis of student’s nmerit, attendance in class,
annual inconme of the parents and performance in sports or cultural activities.
Students furthering their education get financial support through students aid
fund. It is given to provide sufficient resources to needy and aspiring
students. The coll ege conducts 44 self-financing courses. Qut of them 26 are
dual prograns and 18 skill devel opnent courses. To develop all round
personal ity and enpl oyabl e skills our college runs courses like Tally ERP, |BPS
and Entrepreneurship devel opnment. The col |l ege has a nunmber of MOU S with
reputed firms and industries. The coll ege organi zes canmpus drives in
col l aboration with various conpanies |ike TCS, BOSCH, |NFOSYS, |1CC
prudential, Star-Ri se and Foresight Consultancy service for the placenent of
our students. In the year 2019-2020 31 students have been successfully placed
in various firnms and industries. 2) Earn and Learn Schene :- Padmabhushan Dr.
Kar mveer BhauraoPatil is a founder of Rayat Shi kshanSanstha. He established this
sanstha to educate the downtrodden and deprived comunity of Mharashtra. Being
great visionary he noticed that poverty is the biggest hurdle in the education
of masses. To overcone this hurdle he established boarding schools for the boys
of all castes and classes. He provided work to them Students were able to
continue their education through this arrangenent. This schene has becone a
part and parcel of our sanstha, as its founder started free and residenti al
education. Qur college has been inplenmenting this schene effectively. Severa
coll ege students are able to pursue their education due to this schene.
O herwi se they m ght have dropped out due to financial reasons. W try to
accommodat e maxi mum students in this schene. Financially weak students are

given work in the college office, girls hostel, library, garden, college canpus
mai nt enance, study room This schene is basically undertaken for the benefit of
poor, rural, intelligent and neritorious students. The students are allowed to

wor k conveniently for three hours a day. College pays substantial amount for
their work. This schene inculcates the idea that no work is big or small and
develops a work culture with the right aptitude. Many needy students take part
inthis schene. It has proved to be very useful for the students. Students
under this scheme becone self-reliant. It is announced by our principal, Dr.
Mohan Raj mane that Earn and Learn scheme should be flexible to give work to
those who dermand it. Students are gainfully enployed due to this schene. This
schene is really a good contribution fromcivil society. H gher education has
becone accessi ble and avail able to poor nmeritorious students sinply due to this
schene. Presently this schenme is undertaken at the ungraduated | evel on the
col | ege canpus. Students interested in this schene have to fill up necessary
application form These forns are then scrutinized by appropriated conmittee




and selection of eligible candidates is done. Wirk is equally distributed to
the students. Al the students get opportunity to do all different kinds of
work. The college utilizes services of these students for maintaining the
col | ege canpus, the playground and wherever necessary. They are duly paid for
their services. In this way students earn when they |earn. 3) Concession in
fees:- Special facilities and concessions are given to the poor and neritorious
students admitted to college hostels. Concessions in fees and encouragenent is
given to the outstanding players. If a student does not get E B.C. or any other
free ship he/she is entitled to the foll owi ng concessions. a) Free ship to the
mal e student who has secured nore than 75 nmarks in the annual exam b) 50
concession in fees is offered to the mal e student who has secured nore than 70
mar ks in the annual exam c) Free ship is offered to a fermal e student who has
secured nore than 70 marks. d) 50 concession in fees is offered to a fenale
student who has secured nore than 65 marks. e) Various educational concessions
are given to the needy students with unique individual problens. The above
menti oned concessions and free ships are given to the students after
considering their overall behavior, progress, character, attendance in the
class and financial position. Concessions offered by college library: - Books
are given by the library to the students of earn and | earn schene without
deposit as per their requirenment. Books are also given to differently abl ed
students w thout deposit. As per the recommendation of the principal, books are
given to poor students. By keeping 25 anount of the books, students can keep
| arge nunber of books with themfor a year. Books in Braille script are
avai l abl e for visually inpaired students. Weel chairs are available to
physi cal Il y handi capped students. In the library there is a separate sitting
arrangenment for differently abled students. Library staff gives persona
assi stance to such students. There is screen reading software for visually
handi capped students. 4) Free hostel facilities: - Merit and econom c condition
are taken into consideration while admtting students to college hostels. Earn
and Learn schenme is inplenented in both the hostels. The backward cl ass
students are given preference in the college hostel. Concession in education
fees as well as nmess fees is given to the students of Earn and Learn Schene. In
the year 2019-2020 concession of 97400/- rupees was given to the students
residing in Ladies hostel. Concession of 103000/- rupees was given to 22 girls
of Earn and Learn schene residing in Ladies Hostel.

Provide the weblink of the institution

https://ww. sgm edu.in/lnstitutional-Distictiveness. php

8.Future Plans of Actions for Next Academic Year

Pl an of Action 2020-21 1 To inplenent Acadeni ¢ Autonony for Second year UG PG
Programes 2 To start additional division for B.Coml|.T. first year 3 To augnent
the intake capacity by 40 for B.Com-1,B.C.A -1 and B.C. S.-1 4 To start
additional divisions for MSc. Part |: Oganic Chem stry and Anal ytical Chem stry
, Industrial Mcrobiology ,Statistics 5 To submit AQAR of the college for the
year 2018 -19 6 To inplenment activities as per DPR of RUSA 7 To organi ze e-

I nt ernati onal Conferences and National |evel webinars 8 To install Lecture
Capturing System 9 To install Professional Studio for |lecture capturing 10 To
install wooden flooring at Abhijeet Patangrao Kadam Sports Conplex 11 To
construct Acrylic Basketball Court 12 To purchase Kho-Kho and Kabaddi Mats 13 To
all ocate M nor Research Projects under RUSA Phase |1l 14 To upgrade Auditorium
Facility 15 To enrich ICT Facility for classroons 16 To upgrade Research Labs. 17
To organi se workshop on Intellectual Property R ghts 18 To | npl enent UGC
PARAMARSHA Schene 19 To organi se Online Webi nar on Teaching Learning 20 To
conduct Academ ¢ and Administrative Audit (AAA) of the colleges 21 To conduct
Green Audit, Gender Audit, Power Audit for the year 22 To register and submt
data for ranking surveys 23 To organi ze faculty devel opnent program for the

adm ni strative staff
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